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The issues of disability inclusion represent a challenge to managers and experts. Attitudes towards disa-

bility influence the effectiveness of disability inclusion. In Russia, even though a social model of disabil-

ity has been promoted and people are willing to assist persons with disabilities, attitudes towards such 

employees tend to be ambiguous. These attitudes are highly associated with the perception of the disabled 

as incapable of work, with the feeling of charity and also distrust. It appears necessary to ease negative at-

titudes, especially in the workplaces. This paper considers individual cultural intelligence as a factor in-

fluencing attitudes towards disability. 122 employees from Russian organizations participated in a survey 

and filled in the standard Cultural Intelligence Scale, the Disability Attitude Implicit Association Test, 

and the Attitudes to Physical Disability Scale. The study confirmed that cultural intelligence significantly 

affects attitudes towards employees with disabilities. Individuals with higher cultural intelligence show 

more positive attitudes towards the disabled. On the one hand, this suggests that cultural intelligence can 

be used as a new tool to regulate attitudes towards people with disabilities and ensure effective coopera-

tion between disabled and non-disabled employees. On the other hand, this also inspires a wide range of 

possible applications of cultural intelligence. 
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КУЛЬТУРНЫЙ ИНТЕЛЛЕКТ КАК ФАКТОР, ФОРМИРУЮЩИЙ 

ОТНОШЕНИЕ К ИНВАЛИДНОСТИ НА РАБОЧЕМ МЕСТЕ 

Ли Цзыцзюнь 

Уральский федеральный университет им. первого Президента России Б.Н. Ельцина (Екатеринбург) 

С проблемой интеграции и последующей низкой производительностью труда инвалидов на рабо-

чем месте сталкиваются и руководители, и ключевые специалисты организаций. Отношение к ин-

валидности выступает важным аспектом эффективного включения инвалидов в производственную 
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деятельность. В России, несмотря на продвижение социальной модели инвалидности и готовность 

людей помогать инвалидам, отношение к работникам с инвалидностью является неоднозначным. 

Это отношение основано прежде всего на признании инвалидов неспособными к работе, милосер-

дии к ним и в то же время недоверии. Видится необходимым ослабить подобное негативное отно-

шение, особенно на рабочих местах. В данной статье культурный интеллект субъекта рассматри-

вается как фактор, влияющий на его отношение к инвалидности. В опросе приняли участие 122 

сотрудника российских организаций, которые заполнили стандартную шкалу культурного интел-

лекта, имплицитный ассоциативный тест отношения к инвалидности и шкалу отношения к физи-

ческой инвалидности. В результате было подтверждено, что культурный интеллект опрошенных 

значимо коррелирует с их позитивным отношением к работникам с ограниченными возможностя-

ми. Другими словами, люди с более высоким культурным интеллектом позитивнее относятся к 

людям с инвалидностью. С одной стороны, это говорит о том, что культурный интеллект может 

быть использован как новый инструмент регулирования отношения к людям с инвалидностью и 

обеспечения эффективного сотрудничества инвалидов и здоровых сотрудников. С другой сторо-

ны, это также указывает на широкий спектр возможностей применения культурного интеллекта. 

Ключевые слова: имплицитные установки, культурный интеллект, отношение к инвалидности, ра-

ботники с инвалидностью, количественное исследование. 

 

Финансирование. Работа выполнена при поддержке Китайского стипендиального совета, а также 

аспирантского гранта Уральского федерального университета. 

 

 

Для цитирования: 

Ли Ц. Культурный интеллект как фактор, формирующий отношение к инвалидности на рабочем месте // Вестник Перм-

ского университета. Философия. Психология. Социология. 2023. Вып. 2. С. 229–240. 

https://doi.org/10.17072/2078-7898/2023-2-229-240 

 

 

1. Introduction 

In Russia, approximately 9 % of population live 

with disability, around 2.5 million people with disa-

bility are at working age and majority of them could 

function productively as workforce, but only 32 % 

of them are employed [Yakovleva N.V. et al., 

2016]. Disability inclusion in workplace has been 

increasingly addressed by government policies and 

organizational initiatives in the last decade. In spite 

of it, there is still a lengthy way to go to provide real 

and equal work opportunities for people with disa-

bilities. People with disabilities in the work envi-

ronment are often not trusted, undervalued, not ap-

preciated compared with workforce without disa-

bilities. Existing findings have emphasized attitudes, 

stereotype and biases towards disability as formida-

ble obstacles which hinder effective disability inclu-

sion [Bonaccio S. et al., 2020]. From the perspective 

of social model, disability is considered as the social 

limitations on personal development chances and in-

terpersonal interactions rather than physical im-

pairments [Yarskaya-Smirnova E.R., 1999; Kalash-

nikova I.V., Thirnadtsatko A.A., 2017]. In this re-

gard, the society shares responsibilities for unem-

ployment of people with disabilities. It is crucial to 

ease negative attitudes and contradictions about dis-

ability in order to be ready for inclusive employ-

ment in the workplaces. 

2. Literature review 

2.1. Implicit and emotional attitude towards 

disability in Russia 

For the last decades, Russian scholars have inves-

tigated the object of attitudes towards people with 

disabilities in the society [Dobrovolskaya T.A., 

Shabalina N.B., 1999]. Compared to inclusive em-

ployment, more attention from scholars and practi-

tioners have been paid to inclusive education. As 

the result, more existing findings have addressed 

attitudes towards children, students with physical 

or mental limitations in the education rather than in 

the workplaces in Russia. And to date, self-report 

questionnaires are commonly used to collect Rus-

sian society attitudes towards people with disabili-

ties. Generally, attitudes towards people with disa-

bilities are complex and ambiguous in Russia. In 



Z. Li 

 231 

Stavropol region in 2004, public perceptions of 

people with disabilities have been studied via sur-

vey among 700 respondents. Results have shown 

that more than half participants support the view of 

social model of disability, and willing to help more 

than 77% participants described perceptions to-

wards people with disabilities positively, and more 

than 88 % respondents feel empathy and sense of 

compassion [Ageeva N.V., 2006]. But there are 

two hidden controversies. Firstly, from the point of 

view of the survey, we can intuitively see that Rus-

sian society generally still treats the disabled as a 

vulnerable group. This is the traditional paternal-

istic view towards people with disabilities. They 

feel that they need to be sympathized with, and feel 

embarrassed, guilty or even painful when they see 

them. They feel that the disabled group needs more 

help than equal opportunity for development in ed-

ucation and employment. Secondly, self-reports 

questionnaires could reveal explicit attitudes to-

wards people with disabilities rather than the im-

plicit attitudes. For this issue, there is moral pres-

sure on attitudes to people with disabilities, and 

this social oppression exhorts people to be friendly 

to people with disabilities, but it doesn’t equal to 

that organizations will provide equal employment 

opportunities for disabled employees, and non-

disabled colleagues are ready, comfortable and 

happy to work with employees with disabilities. 

The explicit attitude is the result of a considered 

choice, and it is often the ideal self-cognition of the 

respondents. Respondents feel that their true cogni-

tion is immoral for sensitive topics or do not want 

to express their true perceptions, or they them-

selves are not aware of their inner attitudes. In this 

regard, researchers need to pay more attention to 

people’s implicit attitudes, but currently in Russia, 

there are very scarce studies on the implicit atti-

tudes of society towards disabled people. 

Implicit attitudes can be conceptualized as the 

automatic association which individuals hold be-

tween an object/event with evaluation, no matter 

positive or negative [Rudman L.A., 2004]. Rather 

than explicit attitudes, implicit attitudes refer to 

more automatic responses which rarely depend on 

cognitively and motivationally controlled factors. 

It has been highlighted that; implicit attitudes 

markedly coincide with automatic emotional reac-

tions. Existing studies highlighted widely recog-

nized sources for the formation of implicit attitudes 

such as affective experience, cultural biases, and 

cognitive consistency principles, which significant-

ly shape the negative or positive implicit attitudes 

towards disabilities [Rudman L.A., 2004]. On the 

one hand, it has been theorized that affective expe-

rience impacts on implicit attitudes more than ex-

plicit attitudes. For instance, pleasant interactive 

experience with partners with disabilities leads to 

improved implicit attitudes towards disability in-

clusion. Evidence emphasized the two-way corre-

lation between affective reactions and implicit atti-

tudes [Songa G. et al., 2019]. On the other hand, 

cultural milieu and cultural biases towards individ-

uals from distinct cultural background highly link 

to implicit attitudes. Furthermore, the impact of 

cultural milieu on implicit attitudes towards disa-

bility inclusion may will be sculptured by the af-

fective experience [Hinton P., 2017]. The impact 

of cultural milieu on implicit attitudes provides the 

possibility that intercultural interaction experience 

may foster the positive implicit attitudes towards 

another sub-culture and culture, especially the 

emotionally benign intercultural experience. In the 

last decade, with the importance attached to re-

search in implicit attitudes, existing studies sepa-

rated analysis of implicit attitudes from explicit at-

titudes towards disability and its separated impact 

on disability inclusion [Miller E. et al., 2009].  

Regarding the immoral or illegal issues like the 

discriminating against disability, implicit attitudes 

are often opposite to explicit attitudes. Out of mor-

al constraints, people universally hold positively 

explicit attitudes towards disability. Whereas posi-

tively explicit attitudes did not result in real pro-

ductive interactions with employees with disabili-

ties. The reason is that their implicit attitudes are 

counter negative. That’s why more attention 

should be paid on implicit attitudes and related 

emotional reactions towards disability in the work-

place. Besides, more concentrations should be fo-

cused to investigate resources modulating implicit 

attitudes towards disability. 

Opinion polls present that attitudes towards dis-

abilities are ambiguous and complex in Russia 

[Romanova M.O. et al., 2022]. In the past decades, 

there has been growing attention paid on attitudes 

towards disability in Russia. Traditional Russian 

attitudes towards disability often tend to be nega-

tive, comprising pity, dependence and marginaliza-

tion. It discourages social rehabilitation and equal 

opportunities for people with disabilities. It has 

been underlined that in Russia, people hold nega-
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tive explicit attitudes and affective reactions to-

wards disability and consider disability more as 

deficits than abilities [Martz E. et al., 2009]. Fur-

thermore, evidence from self-reported question-

naire highlights that intervention involving 

knowledge of disabilities significantly promotes 

explicitly positive attitudes towards disabilities 

among Russian sample [Packer T.L et al., 2000]. 

Extant study in Russia pointed out that in spite of 

three-quarters of the respondents holding positive 

attitudes towards disability inclusion, only one 

quarter feel ready to cooperate and interact with 

individuals with disabilities, and lack of interactive 

experience as the main reason raises fear to coop-

erate and draws back the disability inclusion [Vo-

losnikovaa L.M., Efimova G.Z., 2016]. As well, 

one comparative study between Russia and Israel 

in the context of cooperative inclusion, indicated 

that participants mostly accept the cooperation and 

interaction with co-worker with disabilities, but the 

extent and type of disabilities matter bother for 

participants from Russia and Israel. Besides, Rus-

sian participants hold wider negative attitudes to-

wards cooperation with coworkers with disabilities 

and regard them as weakness and inability [Fedo-

rova A.I., Shcherbakova A.M., 2020].  

In sum, existing evidence preliminarily uncover 

the widespread negative implicit attitudes towards 

disability such as dependence, weakness and ina-

bility and related negative emotion reactions like 

feeling fear in Russia. Nevertheless, research in 

implicit attitudes and affective reactions towards 

disabilities remain one fresh issue. It demands fur-

ther investigation in its influential factors and effi-

cacious intervention. 

2.2. Cultural intelligence and its effect on 

attitudes towards disability 

As it has been shown by extant evidence, obstacles, 

which hinder the positive implicit attitudes towards 

disability ascribe to the fear for intercultural situa-

tions and lack of interculturally interactive experi-

ence. People with and without disabilities come 

from different social backgrounds and hold different 

cultural norms [Wilson J.D., 2017]. Inclusion re-

quires people to become culturally competent [Win-

ters M.F., 2013]. This paper proposes the hypothesis 

that cultural intelligence modulates the implicit atti-

tudes and emotional resistance towards disability. 

Cultural intelligence refers to the capability to iden-

tify and appreciate cultural differences, to adapt and 

function successfully in culturally diverse contexts 

[Earley P.C., Ang S., 2003]. It comprises four pro-

portions such as metacognitive facet, cognitive facet 

(cultural knowledge), motivational facet, and behav-

ioral facet. It has been theorized that cultural intelli-

gence closely correlates with perceived inclusion 

[Alexandra V. et al., 2021]. Furthermore, cultural 

intelligence has been maintained to advance cross-

cultural interactions [Lin Y.C. et al., 2012]. Disabil-

ity inclusion does require the high cultural intelli-

gence of individuals to be tolerant with different so-

cial groups and understand distinct cultural milieu, 

so as to achieve the high level of inclusion and ap-

preciation. Individuals with high cultural intelli-

gence feel more confident in coping with intercul-

tural situation instead of nervous or fear. Further-

more, the development of cultural intelligence in-

volves with intercultural experience and improved 

cultural knowledge. Individuals with high cultural 

intelligence tend more open and hold more positive 

affective reactions towards intercultural interaction, 

and less cultural biases towards other cultural group, 

which shapes the sources of implicit attitudes.  

In the past decade, Russian scholars increasing-

ly paid attention on the study about cultural intelli-

gence. Chigarkova and Soldatova reviewed the 

concept of cultural intelligence and studying trends 

of empirical research into cultural intelligence 

[Chigarkova S.V., Soldatova G.U., 2018]. It pro-

voked the popularity in studies of cultural intelli-

gence in Russia and highlighted the new research 

points in other intercultural phenomena like ethnic 

identity rather than only in the field of manage-

ment and organizational psychology. As well, em-

pirical study has underlined the relations between 

cultural intelligence, ethnic identity and intercul-

tural tolerance. It investigated the cultural intelli-

gence, tolerance and ethnic identity types, and 

found that compared with mono-ethnic residents, 

bi-ethnic and multi-ethnic residents hold higher 

cultural intelligence and tolerance [Soldatova G.U. 

et al., 2018]. In general, concept of cultural intelli-

gence has been recognized overseas, however, so 

far scarcity has been underlined in the Russian 

psychological science. Moreover, studies of cultur-

al intelligence still have poorly covered intercul-

tural interactive situations like ethnic identity, in-

teractions with minority social groups. This present 

paper originally identifies the correlation between 

individual cultural intelligence with attitudes to-

wards people with disability in Russia.  
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3. Method 

3.1. Sample and participants 

Considering the practical characteristics of cultural 

intelligence and its pertinence to the workplace, 

this study conducted a random sampling question-

naire survey on employees at institutes such as 

Ural Federal University, International Relations In-

stitutes, and companies, social enterprises in the 

service industry in Yekaterinburg, Russia. Totally, 

122 employees without disability have been col-

lected to fill in standard scales online via Google 

Form from 2022 to 2023. Respondents are moti-

vated by invitation letter and voluntarily participat-

ed in the survey. The invitation letter with encour-

aging words states the opportunities and challenges 

of the people with disabilities and the situation of 

inclusive employment, the purpose of this study, 

the research team and the confidentiality of infor-

mation. Filling out the questionnaire takes 20–30 

minutes. The demographics of them have been 

completed as well. The age of them ranges from 25 

to 56 years old (mean: 33.56 years old; mode: 31 

years old). Besides, female participants are more 

than male participants (60.1 % female; 39.9 % 

male). All participants have higher education and 

work experience of more than 3 years. Further-

more, information about their positions are collect-

ed. 29.9 % participants are engaged in initial posi-

tions; 51.9 % participants are engaged in interme-

diate positions; and 18.2 % participants are en-

gaged in managerial positions. 

3.2. Scale 

Regarding questionnaires to measure cultural intel-

ligence, Van Dyne, Ang, Koh and colleagues 

[Van Dyne L. et al., 2009, 2012] developed the 

Cultural Intelligence Scale, which comprises four 

facets, metacognitive, cognitive, motivational and 

behavioral aspects of cultural intelligence, includ-

ing 20 statements. The Cultural Intelligence Scale 

has been recognized the reliable and most popular 

measuring method. In Russia, Soldatova and col-

leagues [Soldatova G.U. et al., 2018] has adapted 

the Cultural Intelligence Scale among Russian 

sample and highlighted its credibility and suitabil-

ity. In addition, Thomas and colleagues [Thom-

as D. et al., 2015] has developed the short form 

measure of Cultural Intelligence (SFCQ) and es-

tablished its validity with 3526 participants in five 

language groups from around the world. The 

SFCQ simplified the traditional facets of cultural 

intelligence, and kept three aspects such as cultural 

knowledge, cultural skill and metacognition, which 

generally include 10 statements. It has been noted 

that short forms can be just valid and reliable as 

sophisticated and long ones [Burisch M., 1997]. 

Therefore, currently the short form are increasingly 

applied and it has advantages in saving time and 

related costs for evaluation [Neto J. et al., 2021]. 

This present study applied the short form measure 

of Cultural Intelligence (SFCQ) and adapted it 

among Russian samples. 

As for attitudes towards disability, there are 

several generalized scales for measuring attitudes 

towards disability such as the Attitudes Towards 

Disabled Persons Scale (ATDP) by Yuker and col-

leagues [Yuker H. E., 1986], and the Disability At-

titude Scale (ADs) [Power M.J. et al., 2010]. Ro-

manova M.O., Kozhan E.A. and colleagues have 

adapted the Disability Attitude Scale among Rus-

sian participants and proved its validity [Romano-

va M.O. et al., 2022]. The Disability Attitude Scale 

(ADs) includes 12 statements, like «People with 

disabilities find it harder to make new friends», 

«People tend to lose patience with people with dis-

abilities», «Disability can build willpower», «Peo-

ple with disabilities are more motivated to achieve 

their goals than people without disabilities», 

«Don’t expect much from people with disabilities» 

and so on. This present study uses the Disability 

Attitude Scale (ADs) to measure self-reported atti-

tudes towards people with disabilities.  

But as it has been demonstrated, it is arduous to 

collect individual’s implicit attitudes only by subjec-

tive self-report questions. Greenwald and his col-

leagues (1998) have carried out a series of investiga-

tions to build the implicit association test technique 

and concluded that the implicit association test was 

useful in assessing evaluative differences in associa-

tions of contrasting social categories such as ethnici-

ty, gender, sexual orientation [Greenwald A.G. 

et al., 1998]. Building on it, attitudes towards disa-

bility - implicit association test was developed. For 

measuring implicit attitudes, there are two existing 

methods, 1) the traditional computer-based respon-

sive stimulus like Harvard Implicit Association 

Test, 2) the adaptive paper-pen scale Attitudes to-

wards Disability- Implicit Association Test (DA-

IAT) [Pruett S.R., Chan F., 2006]. But the paper-

pen version is more flexible to collect data from 

large sample in a short period. Therefore, this study 

uses DA-IAT (Pruett and Chan, 2006) to evaluate 
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implicit attitudes towards people with disability. 

The DA-IAT blocks designed to measure attitudes 

applied disability–nondisabled symbols rather than 

words as the stimuli. These symbols were obtained 

from Project Implicit (www.projectimplicit.com). 

The critical blocks of the DA-IAT pages included 1) 

[disability plus good–nondisabled plus bad (incon-

gruent)] and 2) [disability plus bad–nondisabled 

plus good (congruent)] pairings.  

In total, this present study combines both the 

Disability Attitude Scale (ADs) and DA-IAT via 

Google Form. And afterwards, all responses have 

been collected and analyzed by IBM SPSS Statis-

tics 26. 

4. Results 

Firstly, the descriptive statistic of cultural intelli-

gence is listed in the Table 1 as below. 

Table 1. Descriptive Statistics of Cultural Intelligence 
 

Таблица 1. Описательная статистика культурного интеллекта 

Statements Mean SD 

I know the ways in which cultures around the world are different (K) 3,76 1,221 

I can give examples of cultural differences from my personal experience, reading and so on (K) 4,07 1,348 

I enjoy talking with people from different cultures (S) 4,33 1,162 

I have the ability to accurately understand the feelings of people from other cultures (S) 3,10 1,401 

I sometimes try to understand people from another culture by imagining how something looks 

from their perspectives (S) 
3,70 1,620 

I can change my own behaviors to suit different cultural situations and people (S) 3,88 1,129 

I accept delays without becoming upset when in different cultural situations and with culturally 

different people (S) 
3,30 1,717 

I am aware of the cultural knowledge I use when interacting with someone from another culture (M) 3,59 1,328 

I think a lot about the influence that culture has on my behavior and that of others who are cultur-

ally different (M) 
3,51 1,656 

I am aware that i need to plan my course of action when indifferent cultural situation and with 

culturally different people (M) 
4,11 1,126 

Cultural intelligence 37,35 8,806 

Note: K refers to cross-cultural knowledge; S refers to cross-cultural skill; M refers to cross-cultural metacognition. 

Примечание: K — относится к кросс-культурным знаниям; S — к кросс-культурным навыкам; M — к кросс-

культурному метапознанию. 

 

The short form of cultural intelligence scale uses 

a five-dimensional Likert scale, and the degree of 

recognition for the statement is: «1 = Not at all, 

2 = A little, 3 = Somewhat, 4 = A lot, 5 = Extremely 

well». Mean responses of cultural intelligence items 

mainly distributed in the middle and high scores. 

They are all above 3. It could be due to the charac-

teristics of participants. Around 55% of them could 

speak the second or third language. And around 

44 % of them had abroad experience. Furthermore, 

many of them work in the institutes or companies 

and had intercultural interaction before. Among 

them, statements with higher recognition include: «I 

can give examples of cultural differences from my 

personal experience, reading and so on» (4,07); «I 

am aware that I need to plan my course of action 

when different cultural situation and with culturally 

different people» (4,11); and «I enjoy talking with 

people from different culture» (4,33). On the other 

hand, there are also statements with low recognition, 

including: «I have the ability to accurately under-

stand the feelings of people from other cultures» 

(3,10); «I accept delays without becoming upset 

when in different cultural situations and with cultur-

ally different people» (3,30); «I think a lot about the 

influence that culture has on my behavior and that 

of others who are culturally different» (3,51) and «I 

am aware of the cultural knowledge I use when in-

teracting with someone from another culture» 

(3,59). This shows that respondents have lower ini-

tiative and planning for effective cross-cultural 

communication and low awareness of emotional 

sensitivity and emotional experience in the process 

of cross-cultural interaction, compared to their high 

enthusiasm and high motivation in the process. 

Secondly, this study as well conducted Correla-

tion Analysis between cultural intelligence and atti-

tudes towards people with disabilities. In regard to 

implicit attitudes, this paper only analyzes the corre-

lation between aggregated cultural intelligence and 

integrative implicit attitudes. The Pearson correla-

tion coefficients are shown in the table 2 below. 
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Table 2. Correlation between cultural intelligence with attitudes towards disability 
 

Таблица 2. Связь между культурным интеллектом и отношением к инвалидности 

Correlation coefficient Cultural intelligence 

Implicit attitudes 0,386**(0,001) 

ADs attitudes (positive items) 0,304**(0,007) 

ADs attitudes (negative items) -0,339**(0,003) 

** Significant correlation at 0.01 level. 

** Корреляция значима на уровне 0.01. 

 

According to it, cultural intelligence signifi-

cantly positively correlates with implicit associa-

tion attitudes towards people with disability (0.386 

at 0.01 level). It represents that individual with 

higher cultural intelligence could hold more posi-

tive implicit attitudes towards people with disabili-

ties. When it comes to disability, they can associate 

more positive aspects. Correspondingly, they tend 

recognize the abilities and appreciate values of dis-

abled people and interact and cooperate with them 

with a more affirmative and open attitudes. 

Thirdly, based on whether the statements in the 

Disability Attitude Scale (ADs) are positive or 

negative, this paper divides the statements in the 

scale into two groups, positive and negative. For 

example, «People with disabilities are more moti-

vated to achieve their goals than people without 

disabilities» is one of the positive statements in the 

scale and whereas, «Don’t expect much from peo-

ple with disabilities» is the negative statement. 

This paper analyzes the correlation coefficients of 

cultural intelligence and positive and negative atti-

tudes respectively (0.304 at 0.01 level; -0.339 at 

0.01 level). The correlation analysis results are 

shown in table 2 above. 

Results present that participants’ cultural intel-

ligence is significantly correlated with their atti-

tudes towards people with disabilities, in other 

words, individuals with higher cultural intelligence 

are more positive viewing people with disabilities. 

This suggests, to some extent, that cultural intelli-

gence can be used as a resource of mediating peo-

ple’s attitudes toward people with disabilities. 

In addition, this paper also conducts the correla-

tion analyses on the three branches (cross-cultural 

knowledge, cross-cultural skill and cross-cultural 

metacognition) of the cultural intelligence scale to 

reveal a more detailed correlation between cultural 

intelligence and attitudes towards people with disa-

bilities. This information is shown in table 3 below. 

Table 3. Correlation between three facets of cultural intelligence with attitudes towards disability 
 

Таблица 3. Корреляция между тремя аспектами культурного интеллекта 

и отношением к инвалидности 

Correlation coefficient Attitudes (positive items) Attitudes (negative items) 

Cross-cultural knowledge 0,132(0,251) -0,343**(0,002) 

Cross-cultural skill 0,344**(0,002) -0,323**(0,004) 

Cross-cultural metacognition 0,226*(0,049) -0,202 (0,078) 

* Significant correlation at 0.05 level. ** Significant correlation at 0.01 level. 

* Корреляция значима на уровне 0.05. ** Корреляция значима на уровне 0.01. 

 

As it has shown, cross-cultural skill is signifi-

cantly correlated with attitudes towards disabilities, 

no matter positive or negative statements. It sug-

gests that individual with high cross-cultural skills 

such as motivation or accurate behavior, provokes 

their positive attitudes towards disabilities and ease 

negative attitudes or bias towards people with dis-

abilities. This can be considered that individuals 

with cross-cultural skills have internalized high-

level cultural competence, and it also enables them 

to adopt a more positive attitude when facing un-

familiar disabled groups. In the meanwhile, indi-

vidual cross-cultural metacognition can significant-

ly promote positive attitudes. When individuals 

can have a sense of self-regulation in a cross-

cultural context, they also have a more friendly at-

titude towards unfamiliar disabled groups. An in-

dividual’s intercultural knowledge does not pro-
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mote his or her positive attitudes, but when he or 

she has higher intercultural knowledge, it moder-

ates negative attitudes.  

To sum up, this paper shows that the Russian 

sample has a high level of cultural intelligence, and 

cultural intelligence is significantly correlated to 

attitudes towards people with disabilities, cultural 

intelligence and its facets can be used as an effec-

tive way to adjust attitudes towards people with 

disabilities. 

5. Discussion 

This article highlights the impact of cultural intel-

ligence on people’s attitudes toward people with 

disabilities. On the one hand, this suggests that cul-

tural intelligence can be used as a new tool to regu-

late attitudes toward people with disabilities and 

the effective cooperation of disabled and non-

disabled employees. Building on activity theory, 

the activities and experiences of the disabled group 

are different from those of the non-disabled group 

in the process of their development. No matter 

their learning process or the process of interacting 

with society, people with disabilities have certain 

particularities. People with disabilities do have cul-

tural differences from non-disabled group. These 

differences cause non-disabled groups unfamiliar 

with disabled groups and are more likely to lead to 

misunderstandings, resulting in negative attitudes 

and discomfort feelings. Cultural intelligence is 

consistent. Individuals with high cultural intelli-

gence have a higher degree of adaptability and ac-

ceptance to various cultures, which can help non-

disabled groups alleviate misunderstandings, and 

more actively recognize and appreciate the compe-

tencies and specialties of disabled labor forces. 

This means that it is necessary to add cultural intel-

ligence education or training programs to inclusive 

education and inclusive employment. By improv-

ing the cultural competence of individuals, so that 

they can treat individuals with disabilities more 

positively and truly accept them. On the other 

hand, this also inspires a wide range of applica-

tions of cultural intelligence. Cultural intelligence 

is not only used in the fields of transnational man-

agement and psychological characteristics of mul-

ticultural organizations, but it can also be applied 

in a wider and comprehensive context of cultural 

interaction. For example, interaction between mul-

tiple ethnic groups, communication and coopera-

tion between different social groups, and phenom-

ena such as prejudice, discrimination, incompre-

hension, and inclusion among different groups. 

Inevitably, this paper has several limitations. 

First, the sample size of this paper is small. Repre-

sentativeness of small samples has certain risks. 

Subsequent verification based on a large sample 

size is necessary. Secondly, the samples in this ar-

ticle come from single-ethnic areas in Russia, and 

the opinions of people in bi-ethnic or even multi-

ethnic areas are not considered enough. Thirdly, 

the applicability of the Implicit Association Test - 

Disability Attitude used in this paper is not yet ma-

ture enough in Russia, and more verification on the 

adaptation of the scale are still needed. 

In addition, this paper also provides new direc-

tions for future research. Firstly, the study of the 

moderators of the relationship between cultural in-

telligence and attitudes towards social minorities. 

Demographics such as gender, age, education lev-

el, and mastered language may have an impact on 

individual cultural intelligence itself and its mod-

erating effect. This requires more research in the 

future. Secondly, research on different dimensions 

of cultural intelligence for disability inclusion. 

Metacognition, knowledge, motivation, and behav-

ioral facets of cultural intelligence have different 

effects on the attitudes of people with disabilities. 

More investigations are called to uncover the logic 

behind this phenomenon. Thirdly, in Russia, more 

follow-up research is needed on the attitudes of so-

cial groups towards the disabled. So far, only a few 

studies have used standardized scales to measure 

people’s attitudes, and there are still too many de-

tails about the attitudes of people with disabilities 

undone. Implicit association attitudes toward per-

sons with disabilities is an almost new field, and 

comparative research on implicit versus explicit at-

titudes has been less touched. It as well needs at-

tention from scholars and practitioners. 

6. Conclusion 

As inclusive education and the employment of per-

sons with disabilities continue to receive attention, 

the attitudes of employers and employees towards 

persons with disabilities are crucial. In Russia, there 

are few existing studies capturing employees’ atti-

tudes towards persons with disabilities through 

standard scales. People have complex attitudes to-

wards the disabled. On the one hand, it is reasonable 

to put the disabled on the vulnerable side, to be pity 

and sympathy for them, and to provide help, which 



Z. Li 

 237 

is positive in terms of benevolence and morality; on 

the other hand, individuals tend to ignoring the 

abilities and skills of the disabled, and hard to trust 

that they can study and work normally, which 

makes it extremely difficult for real employment 

and disability inclusion. Therefore, research on re-

sources that rest people’s attitudes is necessary.  

This paper stands from the view of cultural 

boundary interaction, introduces the concept of 

cultural intelligence and demonstrates that the level 

of cultural intelligence of employees effectively 

adjusts their attitudes towards people with disabili-

ties. Theoretically, this fills in the gap in research 

on the influencing resource; and practically, it pro-

vides a new view that organizations could cultivate 

the culture intelligence of employees through train-

ing or inclusive events, and it will help employees 

to tolerant, trust and appreciate employees with 

disabilities, which will ultimately contribute to the 

effective cooperation and improvement of organi-

zational performance. 

References 

Ageeva, N.V. (2006). [The attitude of Russian so-

ciety towards people with disabilities: a sociological 

aspect]. Izvestiya Taganrogskogo gosudarstvennogo 

radiotekhnicheskogo universiteta [Proceedings of the 

Taganrog State Radio Engineering University]. 

No. 1(56), pp. 215–220 

Alexandra, V., Ehrhart, K.H. and Randel, A.E. 

(2021). Cultural intelligence, perceived inclusion, 

and cultural diversity in workgroups. Personality and 

Individual Differences. Vol. 168. Available at: 

https://www.sciencedirect.com/science/article/pii/S01

91886920304748?via%3Dihub (accessed 

23.03.2023). DOI: https://doi.org/ 

10.1016/j.paid.2020.110285 

Bonaccio, S., Connelly, C.E., Gellatly, I.R., 

Jetha, A. and Martin Ginis, K.A. (2020). The partici-

pation of people with disabilities in the workplace 

across the employment cycle: employer concerns and 

research evidence. Journal of Business and Psychol-

ogy. Vol. 35, iss. 2, pp. 135–158. DOI: 

https://doi.org/10.1007/s10869-018-9602-5 

Burisch, M. (1997). Test length and validity revis-

ited. European Journal of Personality. Vol. 11, iss. 4, 

pp. 303–315. DOI: https://doi.org/10.1002/ 

(sici)1099-0984(199711)11:4<303::aid-

per292>3.0.co;2-# 

Chigarkova, S.V. and Soldatova, G.U. (2018). 

[Cultural intelligence as a socio-psychological phe-

nomenon: a review of the conception]. Natsional’nyy 

psikhologicheskiy zhurnal [National Psychological 

Journal]. No. 4(32), pp. 27–38. DOI: 

https://doi.org/10.11621/npj.2018.0403 

Dobrovolskaya, T.A. and Shabalina, N.B. (1999). 

[Disabled people: a discriminated minority?]. 

Sotsiologicheskiye issledovaniya [Sociological Stud-

ies]. No. 5, pp. 103–106. 

Earley, P.C. and Ang, S. (2003). Cultural intelli-

gence: Individual interactions across cultures. Stan-

ford, CA: Stanford University Press, 424 p. DOI: 

https://doi.org/10.1515/9780804766005 

Fedorova, A.I. and Scherbakova, A.M. (2020). 

[The comparative of attitudes towards people with 

disability in Russia and Israel]. Autizm i narusheniya 

razvitiya [Autism and Developmental Disorders 

(Russia)]. Vol. 18, no. 1, pp. 4–13. DOI: 

https://doi.org/10.17759/autdd.2020180101 

Greenwald, A.G., McGhee, D.E. and 

Schwartz, J.L. (1998). Measuring individual differ-

ences in implicit cognition: the implicit association 

test. Journal of Personality and Social Psychology. 

Vol. 74, iss. 6, pp. 1464–1480. DOI: 

https://doi.org/10.1037/0022-3514.74.6.1464 

Hinton, P. (2017). Implicit stereotypes and the 

predictive brain: cognition and culture in «biased» 

person perception. Palgrave Communications. Vol. 3, 

iss. 1. Available at: https://www.nature.com/articles/ 

palcomms201786 (accessed 23.03.2023). DOI: 

https://doi.org/10.1057/palcomms.2017.86 

Kalashnikova, I.V. and Trirnadtsatko, A.A. 

(2017). [Evolution of social models of disability]. 

Vestnik Tikhookeanskogo gosudarstvennogo universi-

teta [Bulletin of Pacific national university]. 

No. 3(46), pp. 277–288. 

Lin, Y.-C., Chen, A.S.-Y. and Song, Y.-C. (2012). 

Does your intelligence help to survive in a foreign 

jungle? The effects of cultural intelligence and emo-

tional intelligence on cross-cultural adjustment. In-

ternational Journal of intercultural relations. 

Vol. 36, iss. 4, pp. 541–552. DOI: https://doi.org/ 

10.1016/j.ijintrel.2012.03.001 

Martz, E., Strohmer, D., Fitzgerald, D., Daniel, S. 

and Arm, J. (2009). Disability prototypes in the Unit-

ed States and the Russian Federation: an international 

comparison. Rehabilitation Counseling Bulletin. 

Vol. 53, iss. 1, pp. 16–26. DOI: https://doi.org/ 

10.1177/0034355208329357 

Miller, E., Chen, R., Glover-Graf, N.M. and 

Kranz, P. (2009). Willingness to engage in personal 

relationships with persons with disabilities: Examin-

ing category and severity of disability. Rehabilitation 

Counseling Bulletin. Vol. 52, iss. 4, pp. 211–224. 

https://doi.org/10.1177/0034355209332719 



ПСИХОЛОГИЯ 

 238 

Neto, J., Neto, A. and Neto, F. (2021). Short form 

measure of cultural intelligence: A Portuguese vali-

dation. International Journal of Intercultural Rela-

tions. Vol. 83, pp. 139–150. DOI: https://doi.org/ 

10.1016/j.ijintrel.2021.06.005 

Packer, T.L., Iwasiw, C., Theben, J., 

Sheveleva, P. and Metrofanova, N. (2000). Attitudes 

to disability of Russian occupational therapy and 

nursing students. International Journal of Rehabilita-

tion Research. Vol. 23, iss. 1, pp. 39–47. DOI: 

https://doi.org/10.1097/00004356-200023010-00005 

Power, M.J., Green, A.M. and WHOQOL‐ DIS 

Group (2010). The attitudes to disability scale 

(ADS): development and psychometric properties. 

Journal of Intellectual Disability Research. Vol. 54, 

iss. 9, pp. 860–874. DOI: https://doi.org/10.1111/ 

j.1365-2788.2010.01317.x 

Pruett, S.R. and Chan, F. (2006). The develop-

ment and psychometric validation of the Disability 

Attitude Implicit Association Test. Rehabilitation 

Psychology. Vol. 51, iss. 3, pp. 202–213. DOI: 

https://doi.org/10.1037/0090-5550.51.3.202 

Romanova, M.O., Kozhan, E.A., Bykov, A.O., 

Efimova, L.A. and Asadullina, A.F. (2022). [Atti-

tudes towards physical disability scale adaptation on 

a Russian sample]. Sotsial’naya psikhologiya i ob-

schestvo [Social Psychology and Society]. Vol. 13, 

no. 3, pp. 163–183. DOI: https://doi.org/ 

10.17759/sps.2022130310 

Rudman, L.A. (2004). Sources of implicit atti-

tudes. Current Directions in Psychological Science. 

Vol. 13, iss. 2, pp. 79–82. DOI: 

https://doi.org/10.1111/j.0963-7214.2004.00279.x 

Soldatova, G.U., Chigarkova, S.V., Kulesh, E.V. 

and Tikhomirov, M.Yu. (2018). [Ethno-social and 

personal predictors of the orientation of intercultural 

communication among residents of Russian cities 

with different ethnic composition of the population]. 

Psikhologicheskie issledovaniya [Psychological Stud-

ies]. Vol. 11, no. 62. Available at: https://psystudy.ru/ 

index.php/num/article/view/253 (accessed 

23.03.2023). 

Songa, G., Slabbinck, H., Vermeir, I. and Rus-

so, V. (2019). How do implicit/explicit attitudes and 

emotional reactions to sustainable logo relate? A neu-

rophysiological study. Food Quality and Preference. 

Vol. 71, pp. 485–496. DOI: https://doi.org/ 

10.1016/j.foodqual.2018.04.008 

Thomas, D.C., Liao, Y., Aycan, Z., Cerdin, J.-L. 

et al. (2015). Cultural intelligence: A theory-based, 

short form measure. Journal of International Busi-

ness Studies. Vol. 46, iss. 9, pp. 1099–1118. DOI: 

https://doi.org/10.1057/jibs.2014.67 

Van Dyne, L., Ang, S. and Koh, Ch. (2009). Cul-

tural intelligence: Measurement and scale develop-

ment. M.A. Moodian (ed.) Contemporary leadership 

and intercultural competence: Exploring the cross-

cultural dynamics within organizations. Thousand 

Oaks, CA: Sage Publ., pp. 233–254. DOI: 

https://doi.org/10.4135/9781452274942.n18 

Van Dyne, L., Ang, S., Ng, K.-Y., Rockstuhl, T., 

Tan, M.L. and Koh, Ch. (2012). Sub-dimensions of 

the four factor model of cultural intelligence: Ex-

panding the conceptualization and measurement of 

cultural intelligence (CQ). Social and Personal Psy-

chology: Compass. Vol. 6, iss. 4, pp. 295–313. DOI: 

https://doi.org/10.1111/j.1751-9004.2012.00429.x 

Volosnikovaa, L.M. and Efimova, G.Z. (2016). 

Faculty attitudes towards students with disabilities in 

Russian universities: A glance at Western Siberia. 

Teacher Education – IFTE 2016: Proceedings of the 

2nd International Forum on Teacher Education (Ka-

zan, May 19–21, 2016). Kazan, pp. 432–438. DOI: 

https://doi.org/10.15405/epsbs.2016.07.68 

Wilson, J.D. (2017). Reimagining disability and 

inclusive education through universal design for 

learning. Disability Studies Quarterly. Vol. 37, no. 2. 

Available at: https://dsq-sds.org/index.php/dsq/ 

article/view/5417/4650 (accessed 23.03.2023). DOI: 

https://doi.org/10.18061/dsq.v37i2.5417 

Winters, M.F. (2013). From diversity to inclusion: 

An inclusion equation. B.M. Ferdman, B.R. Deane 

(eds.) Diversity at work: The practice of inclusion. 

San Francisco, CA: Jossey-Bass Publ., pp. 205–228. 

DOI: https://doi.org/10.1002/9781118764282.ch7 

Yakovleva, N.V., Ulanova, N.N. and Shishko-

va, I.M. (2016). [Review of psychological research 

on disability]. Lichnost’ v menyayuschemsya mire: 

zdorov’e, adaptatsiya, razvitie [Personality in a 

changing world: health, adaptation, development]. 

No. 2(13), pp. 14–25. 

Yarskaya-Smirnova, E.R. (1999). [Social con-

struction of disability]. Sotsiologicheskie issledovani-

ya [Sociological research]. No. 4, pp. 38–45.  

Yuker, H.E. (1986). The attitudes toward disabled 

persons scale: Susceptibility to faking. Rehabilitation 

Counseling Bulletin. Vol. 29, no. 3, pp. 200–204. 

 

Список литературы 

Агеева Н.В. Отношение Российского общества 

к людям с инвалидностью: социологический ас-

пект // Известия Таганрогского государственного 

радиотехнического университета. 2006. № 1(56). 

С. 215–220. 

https://link.springer.com/journal/41267
https://link.springer.com/journal/41267


Z. Li 

 239 

Добровольская Т.А., Шабалина Н.Б. Инвалиды: 

дискриминируемое меньшинство? // Социологи-

ческие исследования. 1999. № 5. С. 103–106. 

Калашникова И.В., Тринадцатко А.А. Эволю-

ция социальных моделей инвалидности // Вестник 

Тихоокеанского государственного университета. 

2017. № 3(46). С. 277–288. 

Романова М.О., Кожан Е.А., Быков А.О., 

Ефимова Л.А., Асадуллина А.Ф. Адаптация Мето-

дики аттитюдов к физической инвалидности на 

российской выборке // Социальная психология и 

общество. 2022. Т. 13, № 3. С. 163–183. DOI: 

https://doi.org/10.17759/sps.2022130310 

Солдатова Г.У., Чигарькова С.В., Кулеш Е.В., 

Тихомиров М.Ю. Этносоциальные и личностные 

предикторы направленности межкультурной 

коммуникации у жителей российских городов с 

различным этническим составом населения // 

Психологические исследования. 2018. Т. 11, 

№ 62. URL: https://psystudy.ru/index.php/ 

num/article/view/253 (accessed: 23.03.2023). 

Федорова А.И., Щербакова А.М. Сравнитель-

ное исследование отношения к различным груп-

пам людей с ограниченными возможностями здо-

ровья в России и Израиле // Аутизм и нарушения 

развития. 2020. Т. 18, № 1. С. 4–13. DOI: 

https://doi.org/10.17759/autdd.2020180101 

Чигарькова С.В., Солдатова Г.У. Культурный 

интеллект как социально-психологический фено-

мен: обзор концепции // Национальный психоло-

гический журнал. 2018. № 4(32). С. 27–38. DOI: 

https://doi.org/10.11621/npj.2018.0403 

Яковлева Н.В., Уланова Н.Н., Шишкова И.М. 

Обзор психологических исследований инвалид-

ности // Личность в меняющемся мире: здоровье, 

адаптация, развитие. 2016. № 2(13). С. 14–25. 

Ярская-Смирнова Е.Р. Социальное конструи-

рование инвалидности // Социологические иссле-

дования. 1999. № 4. С. 38–45.  

Alexandra V., Ehrhart K.H., Randel A.E. Cultural 

intelligence, perceived inclusion, and cultural diversi-

ty in workgroups // Personality and Individual Differ-

ences. 2021. Vol. 168. URL: 

https://www.sciencedirect.com/science/article/pii/S01

91886920304748?via%3Dihub (accessed: 

23.03.2023). DOI: https://doi.org/ 

10.1016/j.paid.2020.110285 

Bonaccio S., Connelly C.E., Gellatly I.R., 

Jetha A., Martin Ginis K.A. The participation of peo-

ple with disabilities in the workplace across the em-

ployment cycle: employer concerns and research evi-

dence // Journal of Business and Psychology. 2020. 

Vol. 35, iss. 2. P. 135–158. DOI: https://doi.org/ 

10.1007/s10869-018-9602-5 

Burisch M. Test length and validity revisited // 

European Journal of Personality. 1997. Vol. 11, 

iss. 4. P. 303–315. DOI: https://doi.org/10.1002/ 

(sici)1099-0984(199711)11:4<303::aid-

per292>3.0.co;2-# 

Earley P.C., Ang S. Cultural intelligence: Individ-

ual interactions across cultures. Stanford, CA: Stan-

ford University Press, 2003. 424 p. DOI: 

https://doi.org/10.1515/9780804766005 

Greenwald A.G., McGhee D.E., Schwartz J.L. 

Measuring individual differences in implicit cogni-

tion: the implicit association test // Journal of Person-

ality and Social Psychology. 1998. Vol. 74, iss. 6. 

P. 1464–1480. DOI: https://doi.org/10.1037/0022-

3514.74.6.1464 

Hinton P. Implicit stereotypes and the predictive 

brain: cognition and culture in «biased» person per-

ception // Palgrave Communications. 2017. Vol. 3, 

iss. 1. URL: https://www.nature.com/articles/ 

palcomms201786 (accessed: 23.03.2023). DOI: 

https://doi.org/10.1057/palcomms.2017.86 

Lin Y.-C., Chen A.S.-Y., Song Y.-C. Does your in-

telligence help to survive in a foreign jungle? The ef-

fects of cultural intelligence and emotional intelli-

gence on cross-cultural adjustment // International 

Journal of intercultural relations. 2012. Vol. 36, 

iss. 4, pp. 541–552. DOI: https://doi.org/10.1016/ 

j.ijintrel.2012.03.001 

Martz E., Strohmer D., Fitzgerald D., Daniel S., 

Arm J. Disability prototypes in the United States and 

the Russian Federation: an international comparison 

// Rehabilitation Counseling Bulletin. 2009. Vol, 53, 

iss. 1. P. 16–26. DOI: https://doi.org/ 

10.1177/0034355208329357 

Miller E., Chen R., Glover-Graf N.M., Kranz P. 

Willingness to engage in personal relationships with 

persons with disabilities: Examining category and se-

verity of disability // Rehabilitation Counseling Bul-

letin. 2009. Vol. 52, iss. 4. P. 211–224. DOI: 

https://doi.org/10.1177/0034355209332719 

Neto J., Neto A., Neto F. Short form measure of 

cultural intelligence: A Portuguese validation // In-

ternational Journal of Intercultural Relations. 2021. 

Vol. 83. P. 139–150. DOI: https://doi.org/ 

10.1016/j.ijintrel.2021.06.005 

Packer T.L., Iwasiw C., Theben J., Sheveleva P., 

Metrofanova N. Attitudes to disability of Russian oc-

cupational therapy and nursing students // Interna-

tional journal of rehabilitation research. 2000. 

Vol. 23, iss. 1. P. 39–47. DOI: 

https://doi.org/10.1097/00004356-200023010-00005 

Power M.J., Green A.M., WHOQOL‐ DIS Group. 

The Attitudes to Disability Scale (ADS): develop-



ПСИХОЛОГИЯ 

 240 

ment and psychometric properties // Journal of Intel-

lectual Disability Research. 2010. Vol. 54, iss. 9. 

P. 860–874. DOI: https://doi.org/10.1111/j.1365-

2788.2010.01317.x 

Pruett S.R., Chan F. The development and psy-

chometric validation of the Disability Attitude Im-

plicit Association Test // Rehabilitation Psychology. 

2006. Vol. 51, iss. 3. P. 202–213. DOI: 

https://doi.org/10.1037/0090-5550.51.3.202 

Rudman L.A. Sources of implicit attitudes // Cur-

rent Directions in Psychological Science. 2004. 

Vol. 13, iss. 2. P. 79–82. DOI: https://doi.org/ 

10.1111/j.0963-7214.2004.00279.x 

Songa G., Slabbinck H., Vermeir I., Russo V. How 

do implicit/explicit attitudes and emotional reactions 

to sustainable logo relate? A neurophysiological 

study // Food Quality and Preference. 2019. Vol. 71. 

P. 485–496. DOI: https://doi.org/10.1016/ 

j.foodqual.2018.04.008 

Thomas D.C., Liao Y., Aycan Z., Cerdin J.-L. 

et al. Cultural intelligence: A theory-based, short 

form measure // Journal of International Business 

Studies. 2015. Vol. 46, iss. 9. P. 1099–1118. DOI: 

https://doi.org/10.1057/jibs.2014.67 

Van Dyne L., Ang S., Koh Ch. Cultural intelli-

gence: Measurement and scale development // Con-

temporary leadership and intercultural competence: 

Exploring the cross-cultural dynamics within organi-

zations / ed. by M.A. Moodian. Thousand Oaks, CA: 

Sage, 2009. P. 233–254. DOI: https://doi.org/ 

10.4135/9781452274942.n18 

Van Dyne L., Ang S., Ng K.-Y., Rockstuhl Th., 

Tan M.L., Koh Ch. Sub-dimensions of the four factor 

model of cultural intelligence: Expanding the concep-

tualization and measurement of cultural intelligence 

(CQ) // Social and Personal Psychology: Compass. 

2012. Vol. 6, iss. 4. P. 295–313. DOI: 

https://doi.org/10.1111/j.1751-9004.2012.00429.x 

Volosnikova, L.M., Efimova, G.Z. Faculty atti-

tudes towards students with disabilities in Russian 

universities: A glance at Western Siberia // Teacher 

Education – IFTE 2016: Proceedings of the 2nd In-

ternational Forum on Teacher Education (Kazan, 

May 19–21, 2016) / ed. by R. Valeeva. Kazan, 2016. 

P. 432–438. DOI: 

https://doi.org/10.15405/epsbs.2016.07.68 

Wilson J.D. Reimagining disability and inclusive 

education through universal design for learning // 

Disability Studies Quarterly. 2017. Vol. 37, no. 2. 

URL: https://dsq-sds.org/index.php/dsq/article/ 

view/5417/4650 (accessed: 23.03.2023). DOI: 

https://doi.org/10.18061/dsq.v37i2.5417 

Winters M.F. From diversity to inclusion: An in-

clusion equation // Diversity at work: The practice of 

inclusion / ed. by B.M. Ferdman, B.R. Deane. San 

Francisco, CA: Jossey-Bass, 2013. P. 205–228. DOI: 

https://doi.org/10.1002/9781118764282.ch7 

Yuker H.E. The Attitudes Toward Disabled Persons 

scale: Susceptibility to faking // Rehabilitation Coun-

seling Bulletin. 1986. Vol. 29, no. 3. P. 200–204. 

 

 

 

About the author Об авторе 

Li Zijun 
Postgraduate student of the Department 

of General and Social Psychology 

Ural Federal University named after 

the first President of Russia B.N. Yeltsin, 

19, Mira st., Ekaterinburg, 620002, Russia; 

e-mail: tszytsziun.li@urfu.ru 

ResearcherID: ACL-6721-2022 

Ли Цзыцзюнь 
аспирант кафедры общей и социальной психологии 

Уральский федеральный университет 

им. первого Президента России Б.Н. Ельцина, 

620002, Екатеринбург, ул. Мира, 19; 

e-mail: tszytsziun.li@urfu.ru 

ResearcherID: ACL-6721-2022 

 


